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WHY WE HAVE THIS CLAUSE

The UK Equality Act (2010) protects people from discrimination, harassment and victimisation — but that
protection isn't automatically built into the promoter/artist relationship. Without a specific contract term, an artist
has no clean way to walk away from a show where a promoter or their hired organisations breach the Act, without
risking a fee or a breach-of-contract claim themselves.

Midnight Mango closes that gap by including an EDI clause in every artist contract as standard. We were the first
agency to do this; it's since been adopted more widely across the industry.

THE POLICY

Every Midnight Mango contract includes Clause 30 (EDI), unedited, regardless of artist, genre, venue or territory. It
is not optional or negotiable.

THE CLAUSE

30. EQUALITY, DIVERSITY AND INCLUSION: According to the UK Equality Act(2010), it is illegal for people to
discriminate, harass or victimise another person because they have any, or are perceived to have any of the nine
protected characteristics defined as; age, disability, gender reassignment, marriage and civil partnership,
pregnancy and maternity, race, religion or belief, sex, sexual orientation. Furthermore, they are encouraged to
consider Equality, Diversity and Inclusion in their mission and policy. Where the UK Equality Act(2010)is directly
contravened by The Promoter, or organisations directly hired by The Promoter, as pertaining to this event, this
will be considered a breach of contract and a legitimate reason for The Artiste to cancel their performance. In
these circumstances The Artiste will not be liable financially to The Promoter or any other organisation
associated with this performance.

WHAT IT MEANS IN PRACTICE

If the Promoter, or anyone they've hired for the event, breaches the Equality Act in connection with that event, the
Artiste can cancel the performance and keeps no financial liability to the Promoter or anyone else tied to the show.

REVIEW
Reviewed if the Equality Act (2010) changes, or if EHRC guidance or industry practice shifts materially.



